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MET Case study assessment.

Learning is the process in which knowledge and skills are impacted on an individual. This process is quite integral in the life of an individual. To evaluate the extent to which a learning process is successful, assessment comes in handy. There are many types of assessments depending on the individual capabilities. This essay is based on the assessment methods appropriate for the case of Scott, a grade one pupil aged six. Formative, interim and ipsative forms of assessment are discussed for this case.

Scott should be subjected to formative assessment to promote positive improvements in his learning habits. The learning history of the boy has not been well as he has been defiant and opposed to learning procedures at learning institutions. Formative assessment is very necessary for this case because it does not focus on scores but rather on qualitative feedback. In this assessment, he will be graded based on his own progress without having to bundle a common scheme for him and other pupils who do not have disorders like him (Bailey, K.; Jakicic, C., 2012). The instructor will have time to monitor the student throughout the system and help the boy to improve as time goes by. If this type of assessment was used, he would have never been thrown out of the community summer programs since the instructors would have understood him.

The interim assessment is also relevant in this case. This is because it evaluates the progress that the pupil is making and is able to come up with decisions as to whether they are on track or not. Scott needs this type of assessment to help the instructor assess him at his own pace and understand him.From the previous institutions he has been into, the instructors have failed in this. Applying this method will help the instructors to determine the specific concepts in the learning process that Scott has not yet mastered. They will then come up with a way of ensuring that the boy achieves this goal.

Interim assessment will also help the instructors to put more focus on the pupil. This is because this assessment method allows instructors to come up with special learning resources to suit a particular case. This allows them to deviate from the stipulated curriculum and come up with other ways that will help the pupil learn better. It will also be helpful to the parents of the boy as it will highlight specific areas that he is struggling with and shed light on areas of focus.

The other assessment method that suits Scott is ipsative. In this kind of assessment, the pupil is evaluated based on their own records without having to compare their progress with any other predefined evaluation criterion. Here, the boy will not be assessed on what other pupils, probably of the same age, are performing, but rather on their previous performances. Scott has in the past been struggling with learning. The instructors must just pick up from where the boy has reached, now that his case seems to be unique. This kind of assessment measures progress and development on the part of the pupil, which is relevant in this case.

The advantage that ipsative method comes along with is that it appreciates progress however slight. The same procedure will have to be redone until mastery is realized. Scott, as a weak performer will be motivated that instructors and parents are still interested in him despite the failures that he exhibits (Baron & Helen, 1996). The instructors, in this case, must ensure that they introduce a skill to the pupil and repeat it over and over till it is mastered.

Generally, Scott is a slow learner and has some sought of disorders. This is a special case and should be treated specially. The type of assessment to employ for this case is that which encourage the pupil at that very level and not imposing strict standards that apply to all other pupils. That is why formative, interim and ipsative forms of assessment best suit the case of Scott.
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